CWA VOICE

The Communications Workers of America, Local 2202 Virginia Beach, VA

September/October 2003

GWA WIN TENTATIVE AGREEMENT WITH
VERIZON
“We Did it!

The last few months have been very challenging for most of
us who are employed by Verizon. Interesting enough, it has
been the most difficult round of bargaining that I have personal-
ly ever seen. Bargaining began on June 16™ with Verizon
outwardly stating that “We are in the process of becoming a
smaller business” and it placed the most regressive proposal on
the bargaining table. Of course, the Union resisted resulting in
a tentative agreement that pretty much kept what we had in our
previous agreement intact. This, by no means, could have been
accomplished by only the Bargaining Committee. It was ac-
complished by the collective actions of over 60,000 members
from Maine to Virginia. The wearing of red on Thursdays,
wearing of black on Fridays, the standups, the tailgates, the
rallies, the support given on proxy statements, and all of the
other mobilization activities—no matter how minimal-—made a
tremendous statement to management that we do have an
interest in the overall decision-making process and that we want
to be treated fair and equitably. Some would say, “these 1%
levels and 2™ levels don’t care about that stuff”. Indicative to
some of them—yes, maybe they do not care, but to most of our
management counterparts--they do care because their very
comfortable positions depend on the outcome of our bargaining
and mobilization efforts. The inexperienced manager that
thinks contrary to this must stimulate their thought processes
and come to a realistic conclusion that if we do not fight for our

CWA Win Tentative Agreement With

Verizon

After several weeks of intense bargaining and mobilization, we have won a tentative 5-year
agreement with Verizon Communications. This agreement meets the union’s key goals of
protecting member’s job security rights, health care, and other benefits, and provides fair wage

and pension improvements.

The agreement, at printing time, is subject to member ratification and covers over 60,000
workers in the company’s Northeast and Mid-Atlantic operations in 12 states and the District
of Columbia. A similar agreement was also announced that will cover another 18,000+
employees represented by the International Brotherhood of Electrical Workers (IBEW). Both
the CWA and the IBEW bargained in coordination and worked closely in member mobiliza-

tion activities throughout the collective bargaining process.

CWA President Morton Bahr said, “We’re grateful for the help of Federal Mediation and
Conciliation Service Director Peter Hurtgen, who worked extremely hard to facilitate these
talks over the past several weeks.” (see “Tentative Agreement” on next page)

job protections and benefits—their job protections are going to be
totally obsolete.

We have done very well in spite of some obstacles. We have
proven that we are survivors and will continue as such. Even though
this round of bargaining is over (pending the outcome of a contract
ratification vote), we must continue to be the strong body that we
have always been. We must continue to embrace and support one
another. Our more senior members must continue to adopt and
encourage our newer members in order that they too will continue in
the fight to protect jobs and benefits in the future. All members are
encouraged to get involved. Attend your union membership meetings
and be willing to ask not necessarily “what my union can do for me
but ask what “I” can do for my union in order to preserve my rights
and the rights of others?” Each and every member should take
credit and be proud of what our accomplishments are. If there were
no “U” and “I” there would be no “UNION”.

I have been a part of this union for almost twenty years and have
seen the benefits of being a part of such when comparing to other
entities in just Hampton Roads area where there is no union presence.
It gives me great pleasure to say that I belong to a traditionally
prevalent and esteemed group of Communications Workers. I am
honored to serve this Local. On behalf of the Executive Board, we
sincerely thank each and every one of you for your support, confi-
dence and all that you do to make our Local great. WE DID IT!

In Unity... --Byron “Chuck” Taylor
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CORNER

Dear Union Brothers and
Sisters,

With negotiations over in all of
our bargaining units I was
wondering, whom can we really
trust?

Let me start by saying that in
my opinion Verizon should be
embarrassed by all of the
retrogressive demands they put

across the bargaining table. I don’t believe that
management would want their children working
for this company under the concessions that
they attempted to win back from us during this
round of bargaining. To them we are the
furthest things from children. We are simply
commodities, or “bodies” as Larry Babbio
called us.

In the end, all of the company’s retrogressive
demands fell off the table, but that was not their
intent at all. Our members get up each day and

THE PRESIDENT®S

bust their butts for this company. We are single parents,
people with families, and this company was trying to steal
from us. It was disgraceful and they should be ashamed
for what they tried to do.

It seems to me that much of this retrogressive style has
emerged since the Bell/GTE merger, and specifically in
National Operations. Dave Magnant and Eileen Odom
were calling the shots from behind the scenes and were
unyielding in their demands to take your job security,
medical benefits, and fair wages away from you. But we
finally forced them to back down. They have been used to
dealing with smaller bargaining units in more rural parts of
the country, but this round of bargaining has introduced
them to “city” life. The weren’t used to dealing with a
group of union members who were as united and
determined to keep what we have fought for and build on
it. We broke them down and if they don’t like it, maybe
they could go back to where they came from and un-merge
the fGTE and their leadership.

In any event, this round of bargaining has come to a
successful conclusion, and we have maintained all of our
most valued benefits. We have also assured job security
for 78,000 families, for five years, and for that you should
all be proud.

Every day we will have to work for and with
management people. Granted local management had
nothing to do with these negotiations, but they are on that
side of the fence, and if push comes to shove, they will
have no choice but to shove. I urge you to keep in mind
what they tried to do to you and your families.

I thank all of you for your support, and leave you with
the question, who can you trust?

In Unity,

Louie

(“Tentative Agreement” continued from previous page)Direc-
tor Hurtgen’s experience and professionalism were extremely
valuable in helping us resolve some very contentious issues,”
states Bahr.

The agreement preserves the existing contract provisions pro-
tecting workers against layoffs and against the transfer of work
out of communities in the region—which were key issues for
us.

Health care premiums remain fully paid by the company for
both active and retired workers—which was another major
CWA goal. Among health care coverage improvements was a
new PPO arrangement that will be integrated with the existing
indemnity plans, allowing workers to choose more cost-efficient
providers. This will mean lower costs for many workers and
substantial savings for the company. The agreement also calls
for improvements in preventative medicine, dental coverage,
infertility treatment, hearing aid reimbursement and other areas.

The settlement provides for an immediate cash bonus of 3%,
averaging $1,600, as well as guaranteed base wage increases in
2004 through 2007 which—together with estimated cost-of-
living adjustments in the third and fourth years—yield a
compounded increase of 10.6% over the four years. The wage
package could be higher depending upon the Consumer Price
Index. In addition, annual profit-sharing cash bonuses next year
through 2008 will give employees a minimum of $3,000.

Also, each April the Union and the Company will hold discus-
sions over potential additional wage increases as well as the
broad area of jobs and job security. Only matters that are
mutually agreed-to in those discussions will be implemented.

The agreement increases pensions by 11% and preserves a
lump-sum cash-out option.

The Union and the Company also agreed to work with FMCS
Director Peter Hurtgen in a process to develop a cooperative
relationship built on mutual trust and respect. President Bahr
said, “Such a relationship is essential to making Verizon as
successful as we all want it to be in the years ahead”.

The previous contract expired on August 2. While union
members had authorized leaders to call a strike, union officials
judged it that sufficient progress was being made to continue
negotiations past the contract expiration.

At the time of printing, we await the acceptance of this
agreement by the membership through a ratification vote that
should have occurred to date. If the agreement is ratified, the
expected date of the lump-sum payment, in the form of a
separate remittance, should be no later than October 31, 2003.

CONGRATULATIONS!

To Coty Welborn and Joy Wasiejko who won the $5.00 door
prizes at the July 24™ Membership Meeting.

To David Wood and Vernon Moore who won the $5.00 door
prizes at the September 8™ Membership Meeting.

Alicia John’s name was drawn for the Pot-of-Gold worth $66.06 at
the July 24 Membership Meeting and Dawn Ferebee’s name was
drawn for the Pot-of-Gold worth $88.08 at the September 8"
Membership Meeting. They were not present to claim their prizes.
The Pot-of-Gold continues to GROW!
JOIN US AT THE
NEXT MEMBERSHIP MEETING ON
MONDAY, NOVEMBER 10, 2003
7:30 P.M.
IRONWORKERS HALL
5307 E VIRGINIA BEACH BLVD
NORFOLK, VA




CWA National Convention

“We Stand Together”
BY PAULA TERVEER

The CWA National Convention was held on
August 25-26 in Chicago, Illinois. CWA
President Morty Bahr addressed attendees with
the status of ongoing Verizon negotiations. He
said that in forty-one years he has not seen such
vicious management as those at Verizon today.
President Bahr discussed our strategy of not
striking and how staying on the job cost the
company more than if we had gone on strike.
After all, the purpose of a picket line is to put
pressure on the company by causing a reduction
in the revenue stream. By remaining on the job,
we did exactly that. President Bahr said, “We
don’t have to prove we’re macho by going on
strike—with the state of the economy, we have
to be smarter.” And being smarter meant not
going on strike and costing Verizon money by
remaining on the job.

The guest speakers at the convention included
Presidential hopefuls, Richard Gephardt,
Dennis Kucinich, John F. Kerry, Howard Dean,
Joe Lieberman. They all spoke on legislation
that each would support if elected President.
They all stood for a platform that would have an
administration that is not hostile to labor, one
that would balance the budget and that would
ensure tax cuts are beneficial for all people(and
not just a few), and that healthcare for everyone
is a high priority.

CWA Executive Vice President Larry Cohen
focused on the depth of collective bargaining
and organizing rights crisis facing American
workers. He stated, “Only one out of twelve
workers in the private sector have bargaining
rights, and organizing in the private sector has
become almost impossible.” In spite of the
difficulty, fourteen CWA Locals were honored
for organizing one hundred new members in the
past year.

Secretary-Treasurer Barbara Easterling ad-
dressed the Convention on the current political
climate in reference to labor and pointed out
that “though economically these are the
toughest times our nation has endured since the
Great Depression, CWA remains strong,
fulfilling its’ historic commitment to member
services”.

Jeff Probst, the host of the popular TV series
“Survivor”, was in attendance and spoke on
behalf of the Elizabeth Glaser Pediatric AIDS
Foundation. CWA’s contribution to this charity
this year was $190,000.00. The drawing for the
Harley-Davidson to be given away for
charitable giving was won by a member in
District 7.

The Association of Flight Attendants Presi-
dent Pat Friend discussed the proposed merger
between the CWA and the AFA. The AFA’s
governing board is in the process of considering
(see “Convention” at top of page)

(“Convention” continued from bottom left)
the agreement and is expected to approve it.
The CWA Executive Board unanimously
approved it at the Convention. This merger
would add an additional 35,000 members to
our membership.

During the District 2 meeting at the Con-
vention, our own Local 2202 was presented
with an Organizing Award for our commit-
ment to organizing. And; we were also pre-

WAY TO GO!!
Jason A. Mani

the July/August
newsletter & got

Locate your name hidden in
ALL CAPS in this issue—

located his name in

$10.00 in his pocket!

sented with an Honorable Mention for the
Best Human Interest story that was submitted
by our own newsletter, the CWA VOICE.
Tom and Carol Castillo wrote the story,
“School Days”, which was originally
ublished in our June-July 2002 edition.

p

Just call the Union Office at
(757) 456-2202 & we’ll put $10.00
in your pocket too!

CONGRATULATIONS
JASON!

The CWA VOICE received
an Honorable Mention at the
the CWA National Convention

in Chicago, Illinois
for the “Best Human Interest”
category -

The CWA VOICE
proudly salutes S
Tom and Carol Castillo
for their story

“School Days”
which WON us this honor!

School Days

By Tom and Carol Castillo
Award-winning article as printed in the CWA VOICE
June-July 2002

Recently we had the opportunity to speak at our children’s school. All parents
were invited by the school’s Justice and Peace Club to talk about their
occupations. Since the theme of the month was the “Dignity of Work and the
Rights of Workers”, we felt the labor movement should be represented. We
made our intentions known, stating that we both worked at Verizon and as
officers of CWA Local 2202, would like to speak in that role. Our suggestion
was warmly received and we were scheduled times and classes.

Carol, speaking to our son’s first grade class, asked, “What is a Union?” One
of the funniest responses was, “It’s where you go to see all your relatives!” She
explained how she co-chairs the Organizing Committee and what that involves.
Lastly, to the children’s delight, Carol read them a children’s book, Click,
Clack, Moo Cows That Type by Doreen Cronin and Betsy Lewin.

Tom spoke to five classes, grades six through eight. He told them how the
Labor Movement has helped not only their lives but also that of their parents.
He told them about Equity issues that his committee has been working towards
and the goals of the Local. During questions and answers, most students asked
about strikes and Tom discussed our most recent occurrence and explained that
strikes are not the sole purpose of unions.

We enjoyed educating our youth about the labor movement in the United
States and showing that our union, the CWA, promotes the dignity and the
rights of all workers. We encourage all members to participate in the schools of
their children or contact the Local to arrange for a speaking engagement.



On Legislation
November 4" General
Election

On Tuesday, November 4™, Voters in the
Hampton Roads area will be headed to the polls
in order to cast their ballots for various State and
Local offices. Several General Assembly seats
for House of Delegate and for the State Senate are
up for election this November. In addition, most
municipalities in Hampton Roads will have a race
for a Circuit Court Clerk; and a few localities will
have two seats available for a Soil and Water
Director.

It is very important as working people to take
an active role in the legislative process, especially
when it comes to voting. We must carefully
consider the candidate’s qualifications being
certain that they are in support of legislation that
will have a positive impact on working persons.
There are so many resources available in order to
research a potential candidate’s platform on
various issues including newspapers, television
ads and other forms of media. As a unionist, an
excellent resource would be the AFL-CIO
website, www.aflcio.org or by contacting your
Political / Legislative Committee Chairperson
right here within Local 2202.

For those who are eligible to vote and have
become complacent, please do not take it light-
ly—*“voting is a right as well as a responsibility”.
To find out if you are eligible to vote in Virginia
or to get additional election information specific
for your residency, contact the Registrar’s Office
for your city or check out the State Election
Board’s website at www.sbe.state.va.us.

And remember, how you vote is certainly a
personal decision, however, we ask you to please
vote!

Register to Vote by October 6 for
the November 4 General Election

Contact the Voter Registrar for your
city or pick up a voter registration
package in the Union Office.

Why Union Members Should Continue
to Give to United Way

The AFL-CIO believes United
Way is one of the most efficient,
cost-effective charitable organi-
zations in the country. The
United Way helps working fami-
lies, the elderly, the disabled and
high-risk youth and all people in
need. The United Way’s work is
particularly important in this time
of recession and government cut-
backs in social services.
=  United Way, working in
partnership with the AFL-
CIO Community Services
program, helps support the
AFL-CIO Union Counselor
program, AFL-CIO Retiree
Counseling, union food-
banks, services for the
unemployed and information
and Referral services for
working people with
problems.

=  United Way contributions
fund local health and social
services used by union
families every day. Without
United Way funding, many
of these services would cease
to exist. Those that would
remain would have to spend
most of their time and energy
on raising money rather than
helping people.

= United Way is one of the
most cost-effective charities
in the country. Over 85% of
every contributed dollar goes
directly to helping people in
need.

=  United Way gives union
members an effective vehicle

HIP

w1

A PARTNES

Thank you for being part of what
rmakes South Hampten Roads o
great place to live and work, "By
working together, we can make a
differenca”.

for working with other

community leaders to identify

community problems and needs

and to develop solutions.

= Organized Labor serves on
the United Way board and
committees that decide
where charity dollars go.

= Over 180 local United Ways
have hired full-time AFL-
CIO Community Services
Liaisons to work with union
members, directing projects
which help people in need.

=  Major union affiliates of the
AFL-CIO endorse United
Way and encourage their
members to contribute to this
worthy cause.

For additional information on
making a contribution through
payroll deduction, contact your
employer’s Human Resources
department or contact your Local
Community Services Committee
at (757)456-2202.

You may designate your contribution to the
Labor Emergency Assistance Fund -#1865

Questions regarding services or programs provided by this
fund can be directed to Desi Nichols, Labor Participation
Department at (757) 853-8500 ext. 111.



http://www.aflcio.org/
http://www.sbe.state.va.us/

A Watche

Penny Never

Dulls
BY CHRIS DAVIDSON

First of all, I want to thank Louie and
everyone involved in, once again, negotiat-
ing a fair and equitable contract. We
promoted our work ethic, productivity, and
commitment for the jobs we create and the
company we grow. With a five-year
contract at hand, it also means management
is returning their five- and ten-year plans.
Are you? Many will be planning retirement
soon. The rest of us have work to do.

The purpose of this article is to ask
yourself—“where your money is going?”,
“why am I buying?”, and “why [ am donat-
ing?”.

Consider the following:

“One who thinks himself wise, is a fool”
“A fool and his money are soon parted”
“A bleeding heart is a bleeding wallet”
“Money can’t buy happiness, but it can
‘buy-off” unhappiness”

So we are compelled to ask ourselves
where each and every penny we earn washes
into. Wherever our spare change tends to
collect (washer/dryer, dresser, car, kitchen)
we should have a jar to put it in. Save it,
don’t blow it! Americans are constantly

bombarded with all types of donation boxes
and toggle words like Give, Try, Won't you..,,
New, New-Improved. We’re being lulled and
manipulated.

Telemarketing is hot over the national “do
not call” list. Finally a financially declining
population is ready to once again become
citizens and not suckers!

As consumers, how many times have we
said or heard the words “Who would have
thought”.

For example: consuming certain American
products up until the mid 1980°s supported
South African apartheid. Asian handmade
rugs are made by enslaved children, especially
girls. Nice decorating touch!

Today, Volkswagens built in Brazil support
the government police who in 2003 have
tortured and killed over 760 of their citizens
and one Chinese businessman. Some of those
very vehicles are sold in the U.S. Still want to
go to RIO? Tax-exempt organizations that
funnel money to terrorists or for fraudulent
purposes. SARITA CHANDLER STUART

Increasingly, we must ask ourselves why am
I buying this, why am I donating my hard-
earned money, and what am I really
supporting here. Are they’re views in line
with mine? Mostly? Some? None?

So, let’s get down to where we live on this!
If a cable or wireless provider is fighting
unionization, are you going to continue to
give your money to them? If a periodical flat
out union bashes are you going to continue
your subscription or purchase future issues?

If an analyst or another employ-
ee at a bank / investment
company bashes your union,
are you going to buy their
services, pay them interest,
invest your money?

Mark Hesse, Withbroe of
U.S. Bancorp Mgmt, said he
“was relieved our wage
increases were less than
expected and that Verizon
Wireless remained largely
“non-union”. Is this the man,
company, partnership,
subsidiary you want to place
your business?

How does your elected
officials feel about you and
your union? Welcome to our
“jobless recovery”. Whose
recovery?

Now is the time for you to
really mean business! To be all
business with your future and
your hard-earned pennies. I’ll
tell you why. It’s not how
much you make, it’s what you
do with it. Who and what are
you giving it away for ? Who
are they giving it to? What do
they stand for? What do you
stand for?

Congratulations to Kelly Melanson
Our 2003 Scholarship Winner

At the July 24" Membership Meeting, our
Local was afforded the opportunity to an-
nounce that Kelly Melanson would be the
recipient of the 2003 CWA Local 2202 $500

- Kelly (far right), Keith, Kaylie and Emma

scholarship.

Kelly, the wife of Keith Melanson (a
Services Tech at the 1% Colonial Rd shop,

plans to attend Tidewater Community College
with the aspiration to work in Early Child-

hood Education. A returning student after ten
years, Kelly attributes her educational goals to
her husband and two daughters, Kaylie,6, and
Emma,4. Kelly said that Keith received his
MS and that inspired her to pursue her dream.
Additionally, Kelly said the girls would ask,
“Are you going to finish?”. Kelly said, “just
having the girls have changed my views about
education...it’s important to show them that
you can do it no matter how old you are.”
Kelly goes on to say, “I did it

.
for me—self actualization and I'm doing it for the girls . The Melansons’ reside in Virginia Beach. Our hats are off to you Kelly!
Congratulations and Best to you in your educational endeavors!



Know Your Fellow Member

Frances Owens
BY BYRON “CHUCK” TAYLOR

“The Union is only as strong as | |
make it”, says Frances Owens, a
Service Representative of the Na-
tional Market Center in Chesa-
peake, VA. Frances Owens, hav-
ing had a relationship with the -
CWA for some twenty-three years, T
firmly believes that we, as a union,

have an obligation to fight ensuring o
that all members are treated fairly i \
and equitably. /{ o

Frances began her telephone { :
company journey at then C&P '

Telephone of VA in the Williams-
burg office as a Service Order
Typist. She moved on to the
Hampton, VA office where she
became employed as a Service
Rep/Consultant.

=)

(| 1] .
known”—‘member confidentiality’ is

a very important ingredient in becom-
ing an effective Job Steward and must
not be compromised. Frances says,
“keep your mouth shut—and keep
your eyes open”.
It is evident that Frances’ strong
union fortitude began with her strong
union family ties. Her father was a
unionist at the Newport News Ship-
yard and she also had the motivation of
1 other family members that were union-
ists in the State of Pennsylvania.
Frances Owens was born in Halifax
County, North Carolina and moved to
the Williamsburg, VA area as a child.
Certainly not long after being an active
Job Steward within Local 2205 in
Newport News, VA, Frances decided

s

Because of her dedication and
willingness to help others, Frances
became a Job Steward. She told us
that the Union is important to her
for various reasons, however, three
of those came immediately to her
mind: 1. The Union looks out for
the “little man”, 2. Union
members look out for each other,
and 3. The Union is responsible

for the job protections and benefits that we enjoy
today. While speaking to Frances, we found that
Frances works very hard to ensure that members
are aware of their basic right to “union representa-
tion as guaranteed under the Weingarten ruling.
She wants members to seek representation when
needed and continue to learn more about their
union by feeling free to ask questions directed to
appropriate persons. A Job Steward for some
twenty-three years, Frances proclaims that “it is
important to understand that regardless of what is

to run and became elected as Secre-
tary-Treasurer of that Local. She
served the Peninsula Local until she
was transferred to our Local. Frances
became immediately involved in Local
2202 as a Job Steward and has served
on several committees. She has served
on the Finance, Equity, Strike Fund,
Legislative, and the Community
Services Committees.

(See “Frances” on next page)

Notes From The

Retived Member’s Club
BY BETTY CARPENTER

ey,

The next meeting will be held on October 21* with coffee at
10:00 a.m. and the actual meeting at 10:30 a.m. and covered dish
after the meeting. The November 18™ Meeting will be “Soup and
Sandwich” with the Club furnishing the soup and the members
bringing their favorite sandwiches.

On December 16", we will have our “Christmas Luncheon /
Party at the Chesapeake Conference Center in the Greenbrier
area. Please put these dates on your calendars and join us for the
meetings/socials or at least one.

Several trips have been planned by Margaret Becraft and if you
are interested call her on (757) 464-2595.

Bowling every Wednesday at 1:00 p.m. at the Indian River
Bowling Alley at $4.05 for three games. CONGRATULATIONS
to the following who have bowled over a score of 200: Joe
Wheeler, Richard Stacy and Macon Felts. Also; to Myrtle Wills
on having a high score for the women of over 170. We have a
great time bowling, talking, and having FUN—so...COME JOIN
uUs.

If you have news for the newsletter, contact the following:
Myrtle Vick, Marie McKnight, Mary Bess, Marion Trueblood, or
Dorothea Klein. Special thanks to Marie McKnight, Marion

Trueblood and Dorothea Kline for labeling, sorting, and
preparing the last newsletter for the Local last month.

Welcome New Members

A big welcome to new members and
transfers to our Local

James Crofts Valjean Black
Michelle Davis Alicia Jenkins-Bond
Tamera Floyd

Fredricka Graham
Clarence Harrell
Shireese Johnson
Michelle Keith
Willie Murray
Dan Richards
Brian Sawyer
Sharon Stevens
Paul Washington
Trenite Whitehurst
Cindy Curtis
Shaunda Williams
Sharon Ogle
Mildred Avent



(“Frances”, continued from previous
page)Outside of the Local and Veri-
zon, Frances told us that she enjoys
watching movies and reading.
However, what she told us she really
enjoys doing is working with the
children at her church where she leads
them in Children’s Church as a part of
the Youth Ministry. Frances says,
“they (the children) are so challenging
to work with”.

Frances is the proud mother of a son,
Anthony “Tony”. And has been
blessed with a daughter-in-law,
Sabrina, and two beautiful grand-
daughters, Rachael,5, and Sarah, 3.

Frances says, “I appreciate all of the
training that I received through the
union—it has helped me not only at
work but also at home”.

Local 2202 appreciates the many
accomplishments and offerings that
Frances Owens has rendered to this
Local. Frances, for all you’ve done
and for all you do for Local 2202—we
truly say, thank you!

CWA still wears
RED on

Thursdays!

Continue to

MOBILIZE
MOBILIZE
MOBILIZE

CONDOLENCES

To our members, retirees, and their families who
were known to have lost loved ones

Linda Surber Father
Anna Marie Cross Uncle
Walter Perry Father-in-law
Kathy Perry Father
Julie Hale Father-in-law
Mike Desalvo Father
Pete Nowalski Father-in-law
Sharolyn Smith Mother-in-law
Bobby Jones Father
Michael Payette Grandmother
Pearl Wallace Father
John Wasco Mother
Jerald Wright Mother
Cassandra Haynesworth Grandfather
James Vanvactor, Jr. Father
Frank LaViola Wife
CWA LOCAL 2202
Representing members at

Avaya,

Norfolk Bureau of Emergency Services,
Portsmouth Police Communications Division,
VCS,

Virginia Beach Bureau of Emergency Services,
Verizon Communications
Verizon Information Services (VIS)

SBC Telcom, Inc.

(757) 456-2202
Recording: (757) 499-8499
Website: www.cwa2202.org
E-mail: CWA2202@exis.net

President Louie Scinaldi

Executive Vice President Paula Terveer

Secretary-Treasurer John Wills

Vice Presidents Carol Castillo
Audrey R. Collins
Kathy Hillman
Alex Long
Regina Roberts
Byron “Chuck” Taylor

CWA VOICE
is published bimonthly by CWA Local 2202
Editor: Byron “Chuck” Taylor
Reporter: Chris Davidson
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mailto:CWA2202@exis.net

CWA Local 2202
Annual Picnic 2003

On Sunday, September 14, 2003, approximately 448+ persons consisting of members and their families and friends came together
for our Annual Picnic, which was held at the Chesapeake Campgrounds. There was plenty of food, beverages, and lots of fun for
everyone. Although it had rained the day before, the weather was perfect for the picnic even with Hurricane Isabel looming out to
sea. Local 2202 had a GREAT DAY at the Campgrounds. Special thanks goes out to our Entertainment Committee led by
Stephanie Pazur for their hard work in preparing for this day of FUN. We thank you!

Fun Galore at the
Chesapeake Campgrounds
CWA Annual Picnic
Sunday, September 14™




Snile...

You're on

CWA Camerall

Hooray, Louie!
He kept the drinks
nice & cold!



