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   Half of the year has come and gone leaving only about 
3 ½ months until Election Day—Tuesday November 2.  
As a working person, a member of Local 2202, and as a  
fellow constituent—we urge you to prepare yourself 
NOW by ensuring that your  voter registration is up to 
date and that you know where each presidential candi-
date stands in this very important upcoming election.  
   As a working person, it is strongly recommended that 
you look at the issues that will effect you.  As not too far 
down the road (if not already), you will be looking at 
being able to retire, to live comfortably, and to feel 
somewhat secure about decisions you have made prior to 
coming to that point.  The exercising of your right to 
vote is a very basic decision that may ensure the quality 
of life that you really want for yourself and your family.  
It will allow your voice to be heard as a working person. 
   We must engage ourselves by becoming aware of the 
issues, know the candidate’s stance on the issues, 
participate in the legislative process by voting and by 
holding those in public office accountable.  We can hold
them accountable—you know!  As an active voter, you 
have the right to make phone calls, e-mail, write 
letters—to voice your concern about the way a certain 
issue is being or was handled.  Moreover, the best way 
to have your concerns addressed is to vote.  Of course, 
how you vote is a personal preference, however, please 
consider voting for the candidate that best express the 
heart of working persons while you are making your 
decisions.   
   There is a lot at stake for working people this year. 
Your vote on November 2 will determine whether 
working families have good jobs, affordable health care, 
education, workplace rights, job safety, civil rights, 
retirement security and more.  And it is for this reason 
that we do not allow deliberate voting rights violations to
occur as they did in 2000.  During the 2000 election,  
Florida communities of color were intimidated by politi-
cal groups who placed fliers listing the wrong date for 
the election and telling voters they had to have traffic 
fines paid prior to voting.   Here in Virginia during the 
2000 election, a blind voter was told by a poll worker 
that they did not have time to read the ballot to him as 
required by law while some questioned him as to whom 
he wanted to vote.  We must ensure that time does not 
repeat itself in this manner.  We must ensure that 
working families, people of color, retirees, persons with 
disabilities, new citizens, the poor, and whoever else 
eligible to vote not be deprived their basic right to vote. 
(see “MY VOTE” continued on next page) 
Local 2202 at the Children’s Expo
BY BYRON “CHUCK” TAYLOR 
ed at our Local’s exhibit at the Children’s Expo in Portsmouth, VA are:  
 L to R) John Wills, Rodney Stephenson, & Chuck Taylor 

 Saturday, May 22, our Local was represented at the Annual 
ren’s Expo at the Portsmouth City Park, which was sponsored by 
 Parks and Leisure Services department.  An event, which focuses 
e child with entertainment, food, vendors, train, rides, informational 
its and more that the entire family could enjoy.   
r Local’s Community Services Committee set up an exhibit 
ding information about our union—its history and background.  We 
on hand to provide a true picture of unionism—that is about work-
eople helping people.  Yes, it was explained that unions are working
ns collectively having a voice in the workplace in regard to wages, 
its, and working conditions, but also reinforced was the fact that 
s are involved in the community to promote a more healthy and 
nt society for everyone.  One such as this event, where children, 
ts, grandparents, community leaders, and others were able to see 
he Communications Workers are just as concerned about 
rrow’s workforce as it is ANGEL SANTOS today’s.   
ditionally; we were set up to register persons to vote as well as 
in the voting process.  We also arranged to have a helium tank to 
 up “Vote-Yes” balloons.  We were successful in forwarding two 
tial voters to the Registrar in the City of Portsmouth.  
pite of the heat of the day, 2202’ers assisting were Chris Davidson, 
otte Lewis, John Wills, and myself, Chuck Taylor.  As the CSC 
, I sincerely appreciate the efforts that these persons made to make 
vent successful.  I applaud you!  Also, to those who had a  
onable excuse” (ha ha) and could not be present—thank you too! 
Local 2202 Alfred E. Cunningham Memorial 
Scholarship  

Recipient announced  
& 

CWA Local 2202 Annual Picnic 
See inside for details 





 

CONGRATULATIONS! 
 

To 
Janice Bailey 

 and 
 Robert Spratley 

who won the $5.00 door prizes at 
the July 12th 

 Membership Meeting. 
 

Anthony K. Cuffee’s name was 
drawn for the Pot-of-Gold worth 

$198.18 at the July 12th 
Membership Meeting. 

He was not present to claim his 
prize. 

The Pot-of-Gold has grown to 
$220.20. 

 
JOIN US AT THE NEXT 

MEMBERSHIP MEETING 
ON MONDAY 

 SEPTEMBER 13, 2004 
7:30 P.M. 

IRONWORKERS HALL 
5307 E. VIRGINIA BEACH 

BLVD 
NORFOLK, VA 

Congratulations to 
Michael Gambelli 

 
who located his name

in the May/June 
newsletter. 

 
Locate your name 

hidden in ALL CAPS 
in this issue—just 

call the Union Office 
at (757) 456-2202 & 
we’ll put $10.00 in 
your pocket too! 

 
Read it in the 
CWA VOICE 

Verizon Conducts Dependent 
Certifications 

   We were notified that Verizon will conduct 
dependent certifications for active employees be-
ginning in July and for retirees in August.  What this 
means is that the company will use an audit to certify 
dependents asking employees and retirees to verify 
that their dependents meet the eligibility criteria.  If 
dependents are not eligible and are dropped during 
the certification periods, the employees/retirees will 
receive amnesty.  Notification letters regarding 
dependent certification were intended to have been 
mailed to the homes of active employees mid July 
and to retirees beginning in August.   

Verizon To Provide A True Up From 
Lump Sum 

Verizon West Bargaining 
Opens in Texas 

   CWA members from Verizon 
West locals marked the start of 
bargaining in Texas on July 7 by 
wearing solidarity stickers and 
looking ahead to more mobilization 
activities.  The contract, covering 
3,400 workers at the former GTE 
Southwest represented by Local 
6171, expires August 15. 
   Key issues to be bargained 
include a substantial wage increase,
an increase in the VEBA caps, job 
security, and maintaining quality 
health care coverage. 
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   The NAACP, the nation’s 
largest civil rights organiza-
tion, has endorsed the Emplo-
yee Free Choice Act and is 
urging its members to contact 
their congressional lawmakers 
about the legislation (S. 1925 
and H.R. 3619).  The bills 
would allow workers to form 
unions and bargain good 
contracts without the often-
debilitating obstacles inherent 
in the NLRA process.   

NAACP Backs Free Choice Act 
Keep On Fighting 
Not Over On Overtim
   We have been notified that Verizon will provide 
members a true up from the 3% lump sum that was 
received last year after ratification.  The true up 
will be a % of the additional earnings members 
received during the year over and above their 
annual base pay.   (likely this will be 3% of O.T. & 
differential payable possibly in October) 

   At printing time, messages 
from working families urging 
Congress to stop new rules 
that could cost millions of 
workers their overtime pay 
rights continue to flood Capi-
tol Hill.  Those rules are due 
to go into effect August 23 if 
Congress does not act on this 
issue before it adjourns for 
the summer.  
   Business groups that strong-
ly lobbied for the changes in 
the Fair Labor Standard Acts 
(FLSA) overtime rules are al-
ready setting up to begin re- 
classifying workers as exempt 
from overtime pay as soon as 
August 23 arrives.  One pro-
management group offers 
employers guidance to the 
new rules in a special report 
called “New FLSA Rules: 
Seize the Day,” and special 
software to make employee 
reclassification quicker and 
easier. 
   Continue to send your 
Congressional Leaders 
messages, e-mails, and phone 
calls urging them to support 
all efforts to block the Bush 
Administration’s overtime 
pay take-a-way.  

pecial Thanks 
 who contributed 
g the passing of 
 hat at the July 
bership Meeting 
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A Special Day for 
 Communications Workers 

Join the Old Dominion Chapter #43 
TelecomPioneers  

Sunday, October 10, 2004 
10 a.m. – 8 p.m. 

(park will be closed to the public) 

   Effective May 1st, discounted vision care 
services were made available to Verizon 
Retirees and their eligible dependents under 
a program administered by Davis Vision. 
   Participation in the program is automatic; 
no enrollment is necessary.  For additional 
information, contact Davis Vision at (877) 
999-7006 or via the web at 
 www.davisvision.com.  

Davis Vision Offers Discount 
Service to Verizon Retirees 
Tickets:  (2 & over)  $18.00 
children under 2 are free 

 
All-you-can-eat picnic available

Price:  $12.75 (7 & up) 
                 $  6.75 (6 & under) 
Contact:  Pat Curvan-Mose at 
  (757) 471-6231 
               Carol Warburton at 
  (757) 489-8948 

http://www.davisvision.com/
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Notes From The Retired
Members Council 

BY BETTY CARPENTER 
 

75

 

Around District 2

An arbitration case was won re:  Article 
32 (Sick Pay). Verizon argued that re-
questing a Dr.’s note was justified when a
supervisor perceived a pattern in an 
employee’s ARC certified FMLA re-
quest.  However; the supervisor failed to 
explain the pattern to the employee and 
discuss it with him so that a clear under-
standing of the company’s concern about 
his absence could be gained prior to 
withholding sick pay.  The employee was 
paid for the days at issue. 

e regular meeting and picnic was held on 
 15 with hamburgers, hot dogs, fried 
ken and all the fixings.  The members en-
d the food (especially the delicious cakes) 

 fellowship.  The May birthday gift was 
 by Marie McKnight and the June 
day gift was won by Jim Breakall.  The 
0 raffle was won by Terry Grinnell.   
e Council has adjourned for the Summer 

 will resume meetings on September 21 
 coffee at 10:00 a.m. and the meeting at 
0 a.m.  
mpathy was extended to Mary West who 

 her brother and to the family of our mem-
 Mildred Arline, who passed away.   
 trip has been planned by Margaret Becraft
yrtle Beach on November 10-13 with 
ral Christmas shows, lots of food, shop-
, and cruising the Atlantic as an option.  
 cost will range in price starting at $352 
person depending upon the options.  If 
 are interested and need more information 
 Margaret Becraft on (757) 464-2595. 
on’t forget bowling every Wednesday at 
 p.m. at the Indian River Bowling Alley 

4.05 for three games.  You don’t have to 
 great bowler as some of us are excited 
n we get a score of 100!  Myrtle Vick had 
ery on her right shoulder and has had to 
n to bowl with her left hand and is doing a 
t job.  SO COME JOIN US! 
e Thursday night dinner group has been 

eling to different restaurants including 
 Chang, Vivo Cucina Italian Restaurant, 
my’s Seafood and Steak Restaurant, and 
r interesting restaurants.  Come and join 
or a good dinner and great fellowship. 
 you have news for the newsletter, contact 
following:  Myrtle Vick, Marie McKnight, 
y Bess, Marion Trueblood, or Dorothea 
in.  Thanks to Marie McKnight, Marion 
eblood, and Dorothea Klein for labeling, 
ing, and preparing the newsletter for the 
al last month.  
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Open the door to 

your home’s 
equity. 

What could you do with a little
extra cash in your pockets? 

Currently, our Rates are as low as  
4.00% APR* 

Contact your credit union today for 
fast access to your home’s equity 
7-671-8800 www.ttecu.org  
*Annual percentage rate is based on credit worthiness. 
No closing costs or origination fee on loans over $10,000 
and the loan must remain with TTECU for a 3 year term. 
CONDOLENCES 
o our members, retirees, and their families who were 

known to have lost loved ones 
 

ndra Kearson   (Sister) 
a Perez    (Father) 
ldred Avent    (Mother) 
n Ballard    (Mother) 
ldred Arline   (Self) 
ry Beth Bess   (Brother) 
ldred Robinson   (Husband) 

http://www.ttecu.org/


Bubba’s Coming 
BY CHRIS DAVIDSON 

   Hey y’all!  I hope you’re hav-
ing a fun summer and keep it 
up!  As you read this, keep in 
mind that we only have four 
more years on our CWA-VZ 
contract and a curious election 
coming in November. 

 

 

 

 

Darek  R. Jones 

2  
   I was on vacation the week of July 4th with my lovely 
and sweet fiancé Debi Batten.  We were visiting Atlanta 
and my dad’s family (Carlos Davidson-retired Service 
Tech) in nearby Talladega, AL.  We had a great time and
as always, Atlanta doesn’t disappoint! 
   On Monday, July 12th, it was back to the office.  
Imagine the surprise of learning about Verizon’s new 
“Home Visit Process.”  I like to have died!  Laughing.  If
my parents aren’t calling, why should Verizon?  If my 
friends aren’t stopping by, then why should Verizon?  I 
consider my local office managers as co-worker friends 
and know they feel the same.  Corporate-wise Verizon 
does not own me body nor mind.  They do not own the 
wiring in my home nor the equipment connected to it.  
They do not own my home, my car, or my material 
goods.  Any employer can control its employees to the 
point of just dropping a badge and walking away.  
Remember ole Ann Landers saying, “people do to you 
what you allow them to do”?    
   If I’m sick, really sick, then I hope that a Verizon 
manager would come out to my home.  But, please, call 
me first.  That way I can place an order with them for 
lunch.  I want the sushi / sashimi platter with extra 
wassabe, a Dr. Pepper, a pint of Haagen Daz Chocolate 
Peanut Butter Ice Cream for dessert and yes—I want you
to stay and have lunch with me.  Man!  I love to keep 
one slice of spicy raw tuna to sop up that remaining 
chocolate cream in the container.  Man, I wish I had a 
big glass of warm whole milk to chase it down with!   
   Isn’t it amazing how a group of corporations and 
government employees feel like they own the whole 
nation!  It’s time we tell the world that America is closed
for remodeling!  Lastly, read your newly issued CWA 
contract book.  It’s the book will get Bubba cooked! 
In Unity… 
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Labor Participation 
“working today for a better tomorrow 

in Southeastern Virginia” 
 

Campaign details coming soon
to a workplace near you 

 
Sponsored jointly with your Local’s 

Community Services Committee  
   At the July 12th Membership Meeting, Local 2202 proudly 
announced the first recipient since the renaming of our Local’s 
scholarship to honor the legacy of Past President Alfred E. 
Cunningham.  Darek Ryan Jones, 21, the son of member and 
steward, Janet Jones, who works at the Cleveland Street office, is
this year’s $500 scholarship recipient.   
   Darek, a graduate of Open Door Christian Academy, is 
beginning his senior year at Christopher Newport University 
where he is an English major.   
   Growing up with a CWA mom, Darek shared with us that he is 
interested in politics and is “absolutely pro union”.  He said, 
“from making signs and walking picket lines to attending the 
annual Chesapeake Campgrounds picnics, I’ve been proud to 
stand with my mother in support of workers’ rights.”   
   Darek and Janet both expressed to the Local how appreciative 
they are of the $500 scholarship award.  And on behalf of Local 
2202, Congratulations, Darek and Janet! We wish you the very 
best in your future endeavors. 
   There were three runners-up chosen as alternates in the event 
that the scholarship recipient declines or becomes ineligible.  
Congratulations to the following persons chosen as runners-
up! 
1st Runner-up Kendra Harold, daughter of Gladys Harold 
2nd Runner-up William Pinkney, spouse of Mavis Pinkney 
3rd Runner-up Erica Woods Warrior, spouse of Stanley  
                             Warrior 

CONGRATULATIONS 
TO ALL OF YOU!!
G WELCO

vans 
cIntyre 

Talley 
 Browder 
Local 2202 proudly announces the 
004 Alfred E. Cunningham Memorial

Scholarship Recipient 
ME to our new members and transfers into our Local! 
 

   Kendle Morrishow 
   Jean Downing 
   Yolanda Myrick 
   Stewart Strothers 


