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Mobilization pays off
Avaya Wins
Tentative Agreement

After several weeks of bargaining and intensive
mobilization which began in early May, our Avaya
brothers and sisters have a tentative agreement. A
contract explanation meeting has taken place in our
Local and we now await the results of a contract
ratification vote which should occur by later July.
Our Local would like to acknowledge our Avaya
brothers and sisters for all of their hard work and
dedication that brought us to this point in winning a
tentative agreement. Also; to those who gave their
support and helped in any mobilization efforts to
win a tentative agreement with Avaya.
Following are the highlights of the new tentative
agreement with Avaya:
¢ 3 year Agreement
3% general wage increase each year
$400 ratification bonus
3% increase on the pension bands each year
Elimination of the 102 pension band. Move all
incumbents in to the 103 pension band
effective immediately
¢ No medical premiums for active or retirees for
the life of the Agreement

¢ 10% increase in Type B Dental procedures

¢ Improvements in other programs such as
reimbursement accounts, other covered
charges for retirees, savings plan, Avaya
Performance Award and Care of Newborn
Child/Family Care Leave

¢ Alliance/ETOP funding to continue

¢ Optional Termination Pay moved from
$30,500 to $42,500 using the applicable
termination schedule

¢ Establishment of a Retiree Advisory
Committee to address retiree issues

¢ Town Upgrades for Atlanta, Denver, and the
State of Ohio

¢ Voluntary Enhancement for all pension
eligible employees who leave roll August 31%
by applying an additional 12% to the
applicable pension band for this window only

¢ Variable Workforce continues for at least 18
months. The no layoff provision continues to

apply
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On Legislation
Overtime Pav Under Attack

There has recently been an attack on working persons right to
receive overtime pay as guaranteed by the Fair Labor Standards
Act (FLSA). The incumbent administration proposed changes to
the act that could effect more than 8 million white-collar work-
ers—making them ineligible to receive pay compensation after
working more than 40 hours a week.

The house you buy, the college that you send your child(ren) to,
or the vacation that you go on—is a right that may be directly tied
into your legal right to receive time-and-a-half pay after working
40 hours of work in a week. In fact, employees who make as
little as $22,100 annually could be reclassified as professional,
administrative, or executive employees being exempt from federal
overtime rules. Emergency medical technicians, cooks, social
workers, and police officers are among the 8 million workers who
could be reclassified and lose overtime pay.

The Economic Policy Institute (EPI), in its report “Eliminating
the Right to Overtime Pay”, says that “many workers would face
unpredictable work schedules and reduced pay because of an
increased demand for extra hours for which employers would not
have to compensate workers for”.

Additionally, while the White House sought to eliminate
overtime, our anti-worker members of Congress have proposed
five bills seeking to limit or restructure who qualifies for
overtime. H.R. 1119 in the House and S. 317 in the Senate could
allow employers to save money at their employees’ expense by
having employees work overtime in exchange for a promise of
time off (at some future, unspecified date under the employer’s
control), instead of paying workers the time-in-a-half overtime
pay they are entitle to under current law.

Because of the efforts of working families who sent hundreds of
thousands of faxes and made thousands of calls to their represen-
tatives, House Republicans cancelled a scheduled June 5™ vote on
H.R. 1119 because they did not have sufficient votes for passage.
The other bills, which have not received hearing dates, would
exempt some occupations from FLSA minimum wage and over-
time protections.

Protect Your Overtime Pay.
For more information, visit www.aflcio.org

CWA Local 2202 Annual Picnic
Sunday, September 14, 2003
1:00 p.m. — 5:00 p.m.

(see last page for details)

Verizon Contract Expires on
08-02-03 11:59 p.m.

¢ Strike? Local 2202 is ready to help!
Find out how...see inside.



http://www.aflcio.org/
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Dear Union Sisters and Brothers,

Since bargaining has begun for
Verizon, our focus this month will be
in that direction. It is evident that in
order to win a good contract—it is

crucial that all members are supportive of one
another and actively involved in the mobilization
activities during bargaining. We must show the
company that their selfish attempt to take us
backwards is absurd. We have fought long and
hard over many years to gain what wages, benefits,
and working conditions that we now have. We
must mobilize and express to the company that
“WE WON’T GO BACK”.

While I will be spending most of the summer at
the bargaining table, my thoughts and prayers will
be with each and every one of you. I know that our
mobilization structure is strong. We will as always
keep you informed through our mobilization
structure, the recorder, and our website as informa-
tion becomes available.

Remember, you are one of approximately 70,000
union members from Maine to Virginia whose
contracts expire on August 2", You are definitely
not alone. We are all in this fight together. Stay
strong and continue the fight.

In Unity,

Louie

Agnes R. Agner
Did not locate her name in last
month’s newsletter

Locate your name hidden in ALL

CAPS in this issue—Just call the

Union Office at 456-2202 & we’ll
put $10.00 in your pocket!

JOIN US AT THE
NEXT MEMBERSHIP MEETING ON
THURSDAY, JULY 24, 2003
7:30 P.M.

Verizon Offers Surrogate
EISP

In an effort to reduce the declared surplus by Verizon,
the union was able to solicit the names of persons
wishing to voluntarily leave the payroll. Those persons
who volunteered should have received their packages by
June 17™. The company’s deadline to receive the
completed packages was July 16™. The off-payroll date
for those accepted by the company will be July 26, 2003.

If you have questions about the status of your offer,
please direct them to your supervisor.

Data / “Policies” Requested
About Payment for Witness-
Subpoena

Mark Wilson, CWA Attorney, is requesting information
or data on what individual office policies or policy
statements are out concerning payments for employees
who are subpoenaed as witnesses. Although the contract
(Article 33, Sec. 1(c)) provides a pretty clear definition of
who should be paid for service as a witness in response to
a subpoena, if any individual offices, work groups, or
departments have put out statements in this area, please
make a copy and forward them to the Union Office
immediately.

IRONWORKERS HALL
5307 E. VIRGINIA BEACH BLVD
NORFOLK, VA

-Last meeting before the Verizon contract expiration-
The Pot-of-Gold is getting heavy!
If you’re present you may take home
$66.06

Do You Just Belong?

Are you an active member, the kind that
would be missed, or are you just
contented that your name is on the list?

Do you attend the meetings and mingle
with the crowd, or do you stay at home
and crab both long and loud?

Do you take and active part to help your
union along, or are you satisfied to be
the kind to “just belong”?

There is quite a program scheduled that
means success if done, and it can be
accomplished with the help of everyone.

So attend the meetings regularly and
help with hand and heart,

Don’t be just a member, but take an
active part.

Think this over, Member, Are we right
or wrong?
Are you an active member, or ...
Do you just belong?
-Author Unknown



VIS CWA Members

L Give it Away, Give it Away,
Celebrate Organizing

Give it Away Now!

Victory BY CHRIS DAVIDSON

It was a bng haulbutworth the V-I-C- If there ever was a song thattd describe the sense a&hsibilities
T-O-R-Y! VIS (Verizon Infornation of corporate Anerica, it's “Give It Away” by RedHot Chili Peppers.
Servces) § now orgarzed and Allow me to preface by stating @ not a single one of us in this
represented by the CAV VIS members county is doing without, thatwe ddn’t do withoutfive, £n, or tventy
in our Localwork outof the Corporae years ago. Second, Sepber 11" has ndting © do with the econo-
Blvd locatian in Norfolk. mic state of our county, nor Iraq, or Afgharstan. Thidly, the seem

On Friday, June 13 our VIS members ingly huge deftit isn’t to blame. Its my opinion that this “fl at econo-
and Executive Board celebrated this my” is being “driven” by a three-pronged assdully sef-effacing
organiing victory atthe Holday Inn- ertities like Worldcom, Erron, Healttsauth, Global Crossirg; the un-
Select inNorfolk with light h' orderves, contolled, exuberantorpora¢ paypackages and e gougng of
casualdrinks, anddts of good felowship. pharmaceutical and healthcare-lessmmenagenent organizations on

We appreciate the abilization efforts the citizenry and finally, the congeential fear and concern of each
and he supporfrom all that made tis and everyworking consurar in this county, broughton bylayoffs,
possible. Special accolades goes to Paul bankrupty, fraud, and rétementlosses.
Ford and Linda Fscher, wo VIS members On August 2™, our contactexpires and a r@in negotiation dilemma

who worked irelessy in this organking
and bargaiing canpaign.

Vice Presidnt Card Castillowill
representhe VIS work groupn
grievances and ber Bbor concerns.

is cost-shifting healthcare charges to
you and I. Recently, GE wanted to cry
the bles ike Verizon and dter cor-
porations are. Meanwhile they are
“giving away the mney” to their
execuives and board of dicors. Per-
haps GE and Vezon shoull go back
to Jack Welch, lvan Seidenberg, and
Chuck Lee and aslhémto hep
financially. Afterall, Human Re-
sourcesn concertwith the boards of
directors “gave iaway” with them

Pictured are ome atterdeesat the VIS affair

hundreds of iiflions! But, as a famus writer once wrote: “The Rich
are dfferentfrom you and re.”

CWA Nationalshoutl run ngjor-marketads showig the conpanies
that want to cost-shift and cqare it with pay and severance packages
of their resgctive CEOs tahe nusic d “Give it Away”. Hey, let's
include he “fat catmiddle-man” HMOs and drugakers vo! And he
politicians that protect ttemover the citizemy. When Execuives
lifestyles are featured in thW&.S.J, Town & County, Robb Report
Souhern Living, Archtecural Digest and oher perodicals, whiethey
seekto lesserthe life ard lifestyles ¢ enployees, it sracks o immoral
and ill repute. “The Rich are diffent fromyou and me.” On August
4"_chant “give it away, givét away row!” Solidarily...

Need Something Notarized?
Look no further...

Contact your
Local’s Community Services Committee
at (757) 456-2202
*No charge to union members*




